
 

 

 

 

 

SCHOOL CONTEXT STATEMENT Updated: May 2026 

School Number: 0679 

School Name: Willsden Primary School 

School Profile:      Port Augusta/Quorn 

 

Willsden Primary School, established in 1954, is a Category 1 school catering for students from RecepƟon 
to Year 6 in Port Augusta, approximately 3.5 hours north of Adelaide.  
Our commiƩed staff prioriƟse improving literacy and numeracy outcomes, with junior primary students 
engaging in the Department for EducaƟon’s Phonics program and primary students parƟcipaƟng in the 
Years 3–6 Spelling and Morphology program. A whole-school focus on the Big Six of Reading and Big Ideas 
in Number supports students in developing strong foundaƟonal skills, criƟcal thinking, and problem-solving 
abiliƟes.  
We celebrate individual student achievements and foster a supporƟve, community-focused environment 
where kindness, respect, and collaboraƟon thrive. 
 

GENERAL INFORMATION 
♦ School Principal: Lexia Fullerton 

♦ Deputy Principal: Peta Butler 

♦ Wellbeing Leader: Sylvia Jadrych 

♦ Year of opening: 1954 

♦ Postal Address: PO Box 35 Port Augusta 5700 

♦ LocaƟon Address: 70-80 Elizabeth Tce Port Augusta  

♦ DfE Partnership: Port Augusta/Quorn 

♦ Distance from GPO: Approx 308kms North of Adelaide 

♦ Telephone number: 86422722 

♦ School website address: willsdenps.sa.edu.au 

♦ School e-mail address: dl.0679.info@schools.sa.edu.au 

 
 



 

 

 

 

 

 

  
 

   

STUDENTS (and their  welfare) 

♦ General characterisƟcs 

Willsden Primary School is a vibrant Category 1 school with a strong and proud Aboriginal student popula-
Ɵon, including families who join our community throughout the year. Many of our students are mulƟlingual 
learners, speaking English as an AddiƟonal Language or Dialect (EALD), with Aboriginal English oŌen being 
their first language. Our diverse cultural and linguisƟc backgrounds enrich the learning experiences of all 
students. 

Willsden is a welcoming and inclusive school with strong connecƟons to families and the wider community. 
Parent and community involvement is a valued strength of our school, and community engagement is at the 
heart of our learning approach. Through meaningful partnerships, we create opportuniƟes for students to 
thrive academically, socially, and culturally. 

 

 

ENROLMENT DATA 

February FTE Stu-
dent Enrolment 

2021 2022 2023 2024 2025 2026 

RecepƟon 17 9 18 16 13 14 

Year 1 26 17 12 15 14 7 

Year 2 18 24 18 10 14 15 

Year 3 19 14 22 14 22 16 

Year 4 22 20 14 19 20 11 

Year 5 13 16 18 9 18 17 

Year 6 24 16 14 20 9 21 

Year 7 15 22 16       

Total 154 138 132 103 110 101 

2026 ENROLMENT DATA BREAKDOWN 
Percentage of School Card Students  80% 

Percentage of Aboriginal/Torres Strait Islander Students  75% 

Percentage of Students with DisabiliƟes. 21.5% 

Percentage of Students with English as an AddiƟonal Dialect 21% 



 

 

 

 

 

 

♦ Student well-being programs 

 At Willsden Primary School, we are commiƩed to supporƟng the wellbeing and personal growth of every 
student. Through the Open Parachute Program, students develop resilience, emoƟonal awareness, and 
wellbeing literacy, equipping them with valuable skills for life. Together with our students, we establish 
posiƟve classroom norms that reflect our school values of Courage, Kindness, and Responsibility. These 
shared values help foster a safe, inclusive, and supporƟve learning environment where all students feel 
valued, connected, and empowered to succeed.  

♦ Student support offered 

 At Willsden Primary School, student wellbeing is a shared priority. Our Wellbeing Leader and Aboriginal 
Community EducaƟon staff work closely with students and families, providing support, guidance, and     
advocacy to help every child feel connected and successful at school. We value strong partnerships with  
families and are commiƩed to ensuring they have access to the support they need. When addiƟonal       
assistance is required, we work collaboraƟvely with families to connect them with external services,       
including Child and Adolescent Mental Health Services (CAMHS) and other community support agencies, 
ensuring students receive the best possible care and support.  

♦ Student management 

Our school values of Courage, Kindness, and Responsibility provide the foundaƟon for posiƟve behaviour 
and a supporƟve learning environment. We use a clear and consistent behaviour support process that 
helps students understand expectaƟons, make posiƟve choices, and develop behaviours that support 
learning. Student behaviours are documented to enable staff to monitor progress, idenƟfy support needs, 
and work collaboraƟvely with students and families to achieve posiƟve outcomes. Our approach focuses 
on teaching, guiding, and supporƟng students to be successful learners and valued members of the school 
community.  

♦ Student government 
The student school leadership structure at Willsden Primary is comprised of: 

♦ Elected house captains and their depuƟes 

♦ Student RepresentaƟve Council is elected from each class RecepƟon to Year 6.   This group 
meets fortnightly with the Wellbeing Leader to focus on student wellbeing and learning in 
school.  SRC are also involved in instrucƟonal rounds to contribute to the teaching and  
learning outcomes in the school.   

 

 

 



 

 

 

 

 

KEY SCHOOL POLICIES 

 Our prioriƟes focus on improving student achievement and engagement through explicit vocabulary in-
strucƟon across all curriculum areas, underpinned by consistent, evidence-based approaches to reading 
and numeracy.  Enhancing teacher experƟse and collaboraƟon, promoƟng equitable learning  opportuni-
Ɵes, and embedding daily explicit teaching pracƟces are central to our strategic direcƟon.  We are also         
commiƩed to developing students resilience, confidence and social –emoƟonal skills through structed    
wellbeing programs and pracƟces.  All prioriƟes are supported by strong community partnerships and a 
shared commitment to the values of Courage, Kindness and Responsibility. 

 
CURRICULUM  

♦ Subject Offerings: 

Programs at Willsden Primary School are designed in alignment with the Australian Curriculum and pro-
vide students with a broad and engaging learning experience. Learning areas include English, MathemaƟcs, 
Science, Health and Physical EducaƟon, HumaniƟes and Social Sciences, The Arts, and Technologies. Spe-
cialist programs are offered in Health and Physical EducaƟon and The Arts to further enrich student learn-
ing.  

We are commiƩed to helping students learn about Aboriginal language and culture. With support from our 
Aboriginal Community EducaƟon Officer, students parƟcipate in Pitjantjatjara language and cultural learn-
ing acƟviƟes that build understanding, respect, and appreciaƟon of Aboriginal cultures.  

Our school values of Courage, Kindness, and Responsibility provide the foundaƟon for posiƟve behaviour 
and a supporƟve learning environment. We use a clear and consistent behaviour support process that 
helps students understand expectaƟons, make posiƟve choices, and develop behaviours that support 
learning. Student behaviours are documented to enable staff to monitor progress, idenƟfy support needs, 
and work collaboraƟvely with students and families to achieve posiƟve outcomes. Our approach focuses 
on teaching, guiding, and supporƟng students to be successful learners and valued members of the school 
community.  

♦ AddiƟonal learning needs  
The school receives a range of supplementary funding to support students with addiƟonal learning, well-
being, behaviour, and aƩendance needs. Students with a verified disability receive targeted funding to 
support their individual learning goals, as outlined in their One Plans and SMARTA goals. This ensures ap-
propriate and effecƟve support is provided for each student. 
All Aboriginal students also have a One Plan to support their learning, wellbeing, and engagement at 
school. 
The school has an AuƟsm Inclusion Teacher who works alongside staff to build their knowledge and skills in 
supporƟng auƟsƟc students and creaƟng inclusive learning environments. 

 
 



 

 

 

 

 

♦ Special curriculum features: 
Sound field systems are available in all classrooms to support all students and especially those with         
conducƟve hearing losses. 

♦ Teaching methodology: 
We have a whole-school approach to teaching literacy and numeracy. Staff work together to plan learning, 
engage in professional development, and share effecƟve teaching pracƟces to improve student outcomes. 
Through professional learning teams, we regularly reflect on and evaluate the impact of our teaching on 
student engagement and achievement. 
We promote high impact teaching strategies such as goal seƫng, quesƟoning and formaƟve assessment to 
consistently focus on moving student learning forward. 

♦ Student assessment procedures and reporƟng: 
The school uses a variety of assessment and reporƟng approaches. These include: 
♦ Termly assessments are scheduled through an assessment calendar, and student achievement 

data is used to inform planning, teaching, and assessment. This ongoing cycle helps us under-
stand where students are in their learning, idenƟfy their next learning goals, and provide the  
support needed to help them succeed.  

♦ Students are encouraged to take ownership of their learning by working with their teachers to 
set individual learning goals. These goals are displayed in classrooms, helping to create a posiƟve 
learning environment where students understand their progress and work together as a learning 
community. individual learning goals with their teacher and displaying these in the classroom to 

  create a learning community. 
♦ FormaƟve assessment in the classroom on a daily basis to progress student learning. 
♦ Teaching staff use the Seesaw plaƞorm to share student learning and communicate progress with 

families throughout the school year. This provides regular opportuniƟes for families to stay      
informed and engaged in their child's learning journey.  

♦ Meet the Teacher is held early in Term 1.  This session provides an opportunity for families to 
meet their child’s teacher, share informaƟon about their child to support their learning and     
provide feedback to the school to help guide site improvements. 

♦ Learning conversaƟons between teachers and parents/carers are held in Terms 1 & 3. 
♦ WriƩen reports are wriƩen and distributed in Term 2 and Term 4. 

♦ SporƟng AcƟviƟes 
♦ Students parƟcipate in a wide range of Physical EducaƟon programs designed to promote fitness, 

teamwork, skill development, and healthy lifestyles. These programs include AquaƟcs and             
Swimming, as well as regular class-based Physical EducaƟon lessons aligned with the Australian 
Curriculum. 

 In addiƟon to classroom programs, students in Years 4–6 have opportuniƟes to represent the 
 school through a variety of SAPSASA sporƟng events. These include both team and individual 
 sports. 



 

 

 

 

 

STAFF (AND THEIR WELFARE) 

♦ Staff Profile: 

 The teaching staff at Willsden Primary School represent a diverse range of experience and experƟse 
across all career stages. Graduate teachers bring enthusiasm and contemporary teaching pracƟces, 
contribuƟng innovaƟve ideas and approaches to the school community. Proficient teachers, with      
several years of classroom experience, demonstrate increasing confidence in curriculum delivery and 
classroom management, and acƟvely engage in professional development and school programs. Our 
highly experienced teachers provide mentorship, leadership, and stability, drawing upon their            
extensive knowledge of pedagogy, curriculum, and the local community. This collecƟve experƟse fos-
ters a supporƟve and collaboraƟve approach focused on conƟnuous improvement, professional 
growth, and shared responsibility for student success.  

 

♦ Leadership Structure: 
 The school's leadership team consists of the Principal, Deputy Principal, Aboriginal EducaƟon Leader, 
 and Wellbeing Leader. Together, they provide strategic direcƟon and support for teaching, learning, 
 wellbeing, and the effecƟve management of the school. The leadership team meets weekly to collabo
 rate, share informaƟon, and ensure a coordinated approach to meeƟng the needs of students, staff, 
 and the wider school community. 
 Staff voice is valued through the Personnel Advisory CommiƩee (PAC), which meets regularly to        
 contribute to Human Resource planning and staffing decisions. The commiƩee provides an important 
 forum for consultaƟon and collaboraƟon, ensuring staff perspecƟves are considered in workforce     
 planning, deployments, and other personnel maƩers. 
 

♦ Performance and Development: 
 All staff parƟcipate in a comprehensive Performance and Development process that supports  
 professional growth and conƟnuous improvement. Upon appointment, staff undertake an inducƟon 
 program and receive ongoing support in areas such as curriculum planning, programming, assessment, 
 and behaviour management to ensure they are well equipped to meet the needs of students. 
 Each staff member develops an annual Performance Development Plan (PDP), which outlines             
 professional goals and acƟons aligned with their role, personal interests, and the school's improvement 
 prioriƟes. These plans encourage reflecƟon, professional learning, and the development of skills and 
 experƟse. 
 Throughout the year, staff meet with their line manager on three occasions to establish, monitor, and 
 review progress towards their goals. These meeƟngs provide opportuniƟes for staff to seek guidance, 
 discuss challenges, access support, and negoƟate professional learning opportuniƟes that will assist 
 them in achieving their objecƟves. This process promotes a culture of collaboraƟon, accountability, and 
 ongoing professional growth across the school. 

 



 

 

 

 

♦ Staff uƟlisaƟon policies: 
 Tier 2 staffing has been strategically uƟlised to reduce class sizes across all year levels from RecepƟon 

to Year 6. Smaller class sizes enable teachers to build stronger relaƟonships with students, provide 
more individualised support, and create posiƟve and inclusive learning environments. 

Improved teacher-to-student raƟos allow for targeted instrucƟon, Ɵmely intervenƟon, and increased 
opportuniƟes for student engagement and parƟcipaƟon. This approach supports both academic 
achievement and student wellbeing, ensuring that all learners receive the aƩenƟon and support they 
need to succeed. 

 
INCENTIVES, SUPPORT AND AWARD CONDITIONS FOR STAFF 

 Willsden Primary School is classified as a Country Zone 4 school, providing a range of incenƟves to    
support the recruitment and retenƟon of staff in regional areas. 

 Eligible staff may receive an addiƟonal $8,016 in their first year of employment, comprising: 
♦ Country IncenƟves Zone Allowance: $7,031 per annum  
♦ One-off Incidentals Payment: $985 

 Following the first year, staff conƟnue to receive the ongoing Country IncenƟves Zone Allowance,       
 currently valued at $7,031 per year. 
 In addiƟon, eligible employees may access a range of other benefits, including: 

♦ A 15% rental subsidy 
♦ Payment of reasonable and necessary removal and relocaƟon expenses 
♦ Assistance with travel and accommodaƟon costs for medical and dental treatment 

 These incenƟves provide valuable support for staff relocaƟng to, and working within, regional com-
muniƟes. Actual enƟtlements are confirmed upon appointment and may vary depending on individu-
al circumstances and eligibility requirements. 

 
SCHOOL FACILITIES 
♦ Buildings and grounds: 

Willsden Primary School offers spacious and well-maintained learning environments that support stu-
dent engagement and achievement. Many of the school’s buildings have been on site since the 1970s, 
resulƟng in larger classroom spaces than those typically found in more modern school designs. 
All classrooms are carpeted and equipped with contemporary learning technologies, including interac-
Ɵve screens and sound field systems, ensuring students and teachers have access to high-quality 
teaching and learning resources. 
The school grounds provide a range of faciliƟes to support both curriculum and recreaƟonal acƟviƟes. 
Students have access to a large oval featuring football and soccer goals, providing ample space for 
sport, physical acƟvity, and whole-school events. The school also boasts a modern gymnasium and an 
acƟvity room that support physical educaƟon programs, and community gatherings. 

A highlight of the school grounds is the new playground, which provides students with a safe, engaging, 
and inclusive space for play, social interacƟon, and the development of gross motor skills. In addiƟon, 
students can enjoy the school's bike track, located within the school grounds, during designated break 
Ɵmes throughout the week. 
These faciliƟes contribute to a vibrant, acƟve, and welcoming learning environment where students can 
learn, play, and thrive. 



 

 

 

 

♦ HeaƟng and cooling: 

All rooms are fiƩed with refrigerated reverse-cycle air condiƟoning, providing a comfortable learning  
and working environment throughout the year. The gymnasium is equipped with evaporaƟve cooling 
to support student comfort during physical acƟvity and whole-school events.  

 
♦ Specialist faciliƟes and equipment: 

 
All teaching staff are issued with a laptop computer that can be connected to classroom interacƟve 
screens, supporƟng the effecƟve integraƟon of ICT across the curriculum. This enables teachers to uƟ-
lise a range of digital tools and resources to engage students and enrich learning experiences. 

 Students also have access to a variety of digital devices to support their learning. Upper Primary stu-
dents are issued with both a laptop and an iPad, providing flexibility in how they access, create, and 
share their learning. Junior Primary students are issued with an iPad and have access to a bank of lap-
tops within their learning area, ensuring opportuniƟes to develop digital literacy skills from an early 
age. 

♦ Staff faciliƟes: 
 Willsden Primary School provides a welcoming and well-equipped staff area designed to support       

collaboraƟon, professional pracƟce, and staff wellbeing. 

The staff room offers a large, comfortable space that is used for staff meeƟngs, professional               
discussions, and social gatherings. It serves as a central hub of acƟvity before the school day begins, 
providing opportuniƟes for staff to connect, collaborate, and build posiƟve working relaƟonships. 

 Located within the staff area is a dedicated teacher preparaƟon space equipped with four desktop 
computers. This area provides staff with access to addiƟonal technology and resources for planning, 
preparaƟon, assessment, and administraƟve tasks, supporƟng the effecƟve delivery of teaching and 
learning programs.  



 

 

 

 

 
SCHOOL OPERATIONS 
 

♦ Decision making structures: 
 Willsden Primary School values collaboraƟon and shared responsibility in decision making. A 

School Decision-Making Policy is in place to ensure that staff, families, and the wider school com-
munity have opportuniƟes to contribute to discussions and decisions that impact the school. 
The Governing Council plays an important role in the governance of the school and is responsible 
for raƟfying key documents, including the Site Improvement Plan, Annual Report, and school 
budget. Through this process, the Governing Council supports accountability, transparency, and 
strategic planning. 
The Site Improvement Plan serves as the school's overarching framework and guides all aspects 
of school operaƟons, teaching, learning, and wellbeing. The prioriƟes within the plan are in-
formed by student achievement data, staff feedback, family and community input, and align with 
the strategic direcƟons and prioriƟes of the South Australian Department for EducaƟon. This en-
sures that school improvement efforts remain focused on achieving the best possible outcomes 
for all students. 
 

♦ Regular PublicaƟons: 
School newsleƩers are distributed fortnightly, providing families with important informaƟon 
about school events, student achievements, upcoming acƟviƟes, and key dates. The school's    
Facebook page is regularly updated and serves as an important communicaƟon tool for sharing 
school acƟviƟes, celebraƟons, and community noƟces. 
Teachers use Seesaw to communicate student learning and progress with families throughout 
the year. Seesaw provides parents and caregivers with regular insights into classroom acƟviƟes, 
student achievements, and learning goals, helping to strengthen the partnership between home 
and school. 
Staff are supported through a range of communicaƟon processes. A Staff Handbook is reviewed, 
updated, and published at the beginning of each year, with addiƟonal updates communicated as 
required. A Weekly BulleƟn is emailed to staff to provide important informaƟon, reminders, and 
updates, while a day book located in the staff room supports the sharing of daily operaƟonal   
informaƟon. 
The school values transparency and accountability, with an Annual Report presented to the    
Governing Council each year, highlighƟng the school's achievements, progress, and future        
direcƟons.  
In addiƟon, the school develops an annual School Magazine that celebrates student learning, 
achievements, events, and memorable moments throughout the year, creaƟng a lasƟng record of 
school life for students, staff, and families. 
 

♦ School financial posiƟon: 
  The school has a sound financial base and has no loans or ongoing payment responsibiliƟes. 



 

 

 

 

 
LOCAL COMMUNITY 
 

♦ General characterisƟcs:  
Port Augusta is a regional city located at the head of the Spencer Gulf in South Australia. The city, 
governed by the Port Augusta City Council, includes the surrounding communiƟes of SƟrling 
North, Commissariant Point, Blanche Harbour, and Miranda. 
Known as the "Crossroads of Australia," Port Augusta is a major transport hub where important 
rail and road networks connect the eastern, western, and northern regions of the country. The 
city is uniquely posiƟoned between the coast and the outback, with the spectacular Flinders 
Ranges providing a stunning natural backdrop and contribuƟng to the area's unique appeal. 
 

♦ Parent and Community Involvement: 
  we recognise that strong connecƟons between the school and the wider community play an       
  important role in supporƟng the educaƟon and wellbeing of every child. We are commiƩed to 
  building and strengthening these partnerships through ongoing consultaƟon, collaboraƟon, and 
  engagement with families, community organisaƟons, and local stakeholders. 

By working together, we aim to create meaningful opportuniƟes that enhance learning experi-
ences, strengthen community connecƟons, and improve outcomes for both students and the 
wider community.  
 

♦ Feeder or desƟnaƟon schools: 
 RecepƟon students come from a number of different preschools within Port Augusta with the 
closest preschool being Willsden Childhood Services Centre.   
The majority of Year 6 students transiƟon to Port Augusta Secondary School. 
 

♦ Other local care and educaƟonal faciliƟes 
Port Augusta offers a range of Early Learning childcare and kindergarten opƟons.  
 

♦ Commercial/industrial and shopping faciliƟes 
  Port Augusta offers a wide range of faciliƟes and services that support an acƟve and connected 
  community. These include  the Lea Memorial Theatre, Ryan Mitchell Swimming Centre, Central 
  Oval SporƟng Complex, the Port Augusta Library, the Australian Arid Lands Botanic Garden, the 
  Wadlata Outback Centre, and the Port Augusta Yacht Club. 

 Residents and visitors also enjoy access to a variety of shopping, dining, and entertainment       
 opƟons. As a major service centre for surrounding rural and remote communiƟes, Port Augusta 
 serves as an important retail hub for the region.         
 Together with the nearby ciƟes of Port Pirie and Whyalla, the area offers access to a broad range 
 of major retail chains, professional services, recreaƟonal faciliƟes, and community ameniƟes.  



 

 

 

 

 
♦ Availability of staff housing Teaching : 
 Staff appointed to the school can access government employee housing at a subsidised rate. 
 Homes are also available for rent or purchase through local real estate agencies.  
 
♦ Local Government body  
 Port Augusta City Council Address:  
 4 Mackay Street, Port Augusta  
 Phone: 8641 9100  
 Email: admin@portaugusta.sa.gov.au  
          Website hƩps://www.portaugusta.sa.gov.au 
  
 
 
 


